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Biggs and Labor Union Reach Innovative Accord 
 
 The City of Biggs recently inked a deal with its only bargaining unit, Laborers 

Local 185.  The agreement includes features not normally seen in public agency 

contracts. 

 The three-year memorandum of understanding (MOU) improves wages – 

especially for lower paid workers -- and protects most benefits for employees, while 

eliminating CPI (consumer price index) as a driver for COLA’s (cost of living 

allowances).  Instead, the new MOU spells out specific wage adjustments.  “This takes 

out of our budgeting the unpredictable factor of CPI, something we could never control 

or forecast,” said Vice Mayor Jon Crawford. 

 Merit adjustments for Biggs city employees will now be earned on a performance 

based system, using annual performance evaluations as the basis for a sliding scale of 

possible wage increases.  City Administrator Pete Carr said, “The annual performance 

evaluation will now really mean something.”  The city plans to extend this concept to 

apply to all employees. 

 Unlike most local governments in California, Biggs resisted the move to overly 

generous pension formulas and excessive salaries so common in other jurisdictions.  

“We were prudent several years ago,” Mayor Roger Frith said, “and now we see other 

cities and counties moving painfully back toward where we have been along.” 
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 All Biggs employees pay their own employee contribution towards their PERS 

pensions, which at 2%@60 is the most modest formula PERS offers.  Most cities pay 

most or all of the employee contribution for the employees. 

 The city and union are struggling to keep up with the escalating cost of health 

care insurance for workers.  Their MOU states that they will work together in coming 

months to explore more economical insurance options. 

 Other features of the new Biggs/Local 185 MOU include: 

o Shortened response time requirements for Public Works crew when on standby 

duty -- a customer service standard. 

o Compensation increase of $1.50/hr spread over the next three years.  

o Recognition for certain skill certificates and licenses where these are not already 

recognized by job and wage rate. 

o Continued employee contribution of 10% of health insurance premium cost, 

increasing to 15% in 2012, 20% in 2013; agreement to explore together 

alternative carriers and plans for potential cost savings to city and employees. 

o Addition of basic life insurance as a benefit. 

o Grievance process modified to eliminate public hearings before Council. 

o Establishment of an employee safety recognition program. 

 
 The new accord was approved unanimously by the city council at a special open 

public meeting Monday.  Local 185 represents half of Biggs’ small workforce.  Many city 

functions in Biggs are contracted out to private industry or other agencies. 

 Biggs employee compensation data is available on the city website at 

www.biggs.ca-gov and an on the State controller’s website, www.sco.ca.gov .  
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